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Black Environment Network is established to 
enable full ethnic participation

in the built and natural environment

We use the word “Black” symbolically recognising 
that the black communities are the most visible. We 

work with Black, White and Other ethnic communities



Sustainable Development 
depends on

The relationship of
people to the environment

The relationship of
people to people



Setting the Scene: Drivers for action for integration

� Urbanisation and significant presence of ethnic minority 
in cities - Loss of contact with nature and its effect on 
commitment to natureand political support

� Lack of awareness and commitmentlead to massive 
damageto nature and depletionof natural resources

� Benefits of access to natural environmentto 
disadvantaged social groups and general well-being

� Dynamic inclusive communitiesis key to SD
� The influence of Europe and the natural global links

through its ethnic minorities -War and civil unrest cause 
major devastation of natureacross the world

� Social and environmental justice



“ There is no such thing as a pure environmental 
or project. 
A so-called pure environmental project is one 
that has neglected its social, cultural and 
economic context ”

Judy Ling Wong CBE



Who we are 
and 

what we can achieve 
depends on

How we see ourselves
against the enormous pressure of

How others see us

Awareness of fundamental human processes 
that shape values and actions



Commitment and the capacity to instigate change 
comes through contact and understanding

of the whole picture

Change comes through the coming together of 
Thinking Feeling and Action



We love what we enjoy

We protect and take care of 
what we love

Visualise the stages of engagement with specific diverse 
groups and identify what is ‘extra to traditional activities’ in 
different stages of engagement 

� How can we set an environmental activity within a cultural 
context?

� In which way do traditional environmental activities need to 
evolve as diverse groups join them?

� What sort of relationships and contexts need developmental 
support within these integrated groups?



The BEN formula

Attending to the needs of both sides:
- Support environmental organisations with training 

and developmental support to enable them to 
confidently and effectively engage with ethnic 
minorities

- Support ethnic community groups through 
outreach, nurturing interest, supporting them to 
voice their social, cultural and economic needs 
and concerns in the context of the environment



Integrating diverse groups means creating a minimal critical 
mass of activity that will have its own momentum:

� Enabling the enjoyment of nature to improve quality of life 
and stimulating commitment to nature

� Connectingwith mainstream organisations, expertise and 
resources

� Enabling access to knowledge, skills and experience to care 
for nature and prevent damage

� Highlighting shared heritage
� Linking groups to recreational, learning, volunteering and 

employmentopportunities
� Revealing the specific skills and knowledge of diverse groups
� Linking activities to life concerns- health, isolation, 

discrimination, cultural acceptance, quality of life…



Queen Elizabeth Forest Park. Scotland



Volunteering at National Trust. Craflywn. Wales



British history is also ours



Right Fit Project with Barnardos. Brecon Beacons



Introduction to horseriding. Lake District



Tai Chi in the countryside



Walking and picnicking in the Lake District 
National Park



Khalsa Wood. Nottingham - tree planting to mark 
the 300th anniversary of the birth of Khalsa



Discovering wildlife and gaining knowledge of 
environmental jobs in the countryside



Artwork inspired by birds
Nature Culture and Celebration. Birmingham 



Basket Making Workshop. Wales



Making bird boxes together
Nature Culture and Celebration event. Birmingham



Growing plants for vegetable beds, windowboxes 
and gardens - Chumleigh Gardens. London



Linking cultural traditions and nature
Storytelling at Gelli Hir. Wales



Coastline, people and ways of life



Asylum seekers/Refugees. Peak District 
National Park



Pose now, learn later - a cool introduction to surfing 
Displaced People in Action. Gower. Wales



Social cohesion through environmental 
adventure  Forest School. Rhossili. Wales



Fun day at Culzean Castle. Scotland



BEN promoting heritage and environment 
at a Mela. Glasgow



By working imaginatively in partnership with others, we are able
to fulfill social, cultural, economic and environmental aims:

� Enable people to enjoy and love nature, thereby becoming 
committed to its care and protection, thereby releasing their vast 
missing contribution

� Build political support for protection of nature
� Create a better environment for people and nature
� Improve quality of life, health, social cohesion, equality, etc.
In particular relation to ethnic groups:
� Create positive imagesof ethnic minorities, asylum seekers and 

refugees e.g. they are seen to be volunteering to benefit everyone
� Enable first hand cultural exchange between the main 

population and ethnic minoritiesthat debunks fantasies about 
different cultures

� Create new aspiration to work in the environmental sector,etc.



The challenges:
� Create a minimum critical mass of activities
� Build organisational commitment to integration
� Put into place, through training and developmental support, 

the framework, knowledge and skillsto enrich the 
specifically traditional range of activities within the context 
of a multicultural world, working across sector themes 
towards activities that are socially and culturally relevant 
across the population

� Address issues of governance and representation
� Address organisational image, internal and external
� Work at social and political levels in partnership with others 

to create frameworks that release the necessary resources 
to achieve integration

� Releasethe vast missing contribution of diverse under-
represented groups



Sustainable Development is achieved 
through

the purposeful inculcation of
layers of experience and awareness

Revelation Inspiration Identity Insight  Fear Ownership
Integration Experiential learning  Contact  Values Dialogue

Critical Mass OpportunitiesSupport Enjoyment 
Creativity Innovation Vision Analysis   Roles Culture

Love Integrity  WisdomReflection Bigger Picture
Personal meaning  Spirituality Social meaning

Context Clear thinking   GuidanceDrip feed education



“Working with and integrating socially 
excluded groups and individuals is
not about doing favors for 
small groups of people

It is about working towards a vision of an 
inclusive society working together
to protect people and nature”

Judy Ling Wong CBE



For more information about BEN
Including training, consultancy and advice

There are free downloadable resources and 
publications on our website

www.ben-network.org.uk

UKOffice@ben-network.org.uk

Tel/fax: 01286 870 715


